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1. Introduction

This student handbook provides some general infbomaabout theApplied
Economics Programmein the Division of Business and Management, BNUBYK
United International College. Students can alsd 8ome specific information about
the programme structure, degree requirements, iggasltheme, and curriculum in
this handbook. Students should read this handbamdly and talk to their mentor,
teacher, Programme Coordinator, or the DivisionrDiea any queries. The content of
this handbook is for reference only, and is suli@change without notice.

2. The Division of Business and Management
The primary academic objective of the Divisiondsprovide students with a number

of four-year Honours Degree Programmes. Four mpjogrammes are currently
offered:

Programme Degre® Years of Study
Accounting B.B.A.(Hons)(i) 4
it TR G
Applied Economics B.B.A.(Hons)(ii) 4
JV 48 5 2 TR CGREED
Cultural Industries ManagementB.B.A.(Hons)(iii)
AL TREEEL R 4
Finance B.B.A.(Hons)"™
W% TG ISt (%) 4

2.1 Admission

Equal opportunities: UIC seeks to admit students of high academic gb#nd
potential. All selection for admission takes platespective of gender. UIC selects
students for admission without regard to race,ietbrigins, colour, religion or social
background, and no candidate for admission willtleated less favourably than
another on these grounds. Decisions on admissembased solely on the individual
merits of each candidate and the application aécti®in criteria appropriate to the
programme of study. Admission procedures will b@tkender review to ensure
compliance with this policy.

® The degree will be awarded by the Hong Kong Bapilsiversity: (i) Bachelor of Business
Administration (Honours) in Accounting vl %% 7 % - (%2 &) ; (i) Bachelor of Business
Administration (Honours) in Applied Economidsi F £ 57222+ (5€%); (i) Bachelor of
Business Administration (Honours) in Cultural IndiestrManagementZ A4\l 4 Bl 2 2%t (3%
2) : (iv) Bachelor of Business Administration (HonouirsfFinance Jif % 3% 7 2% -t (52 2%).
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2.1.1 Mainland China Applicants

Mainland Chinese students who have sat the P.Rollzgé Entrance Examination of
the current year, and have met the college entrld@eehmark are eligible to apply.

2.1.2 Hong Kong and Macau Applicants

An applicant from Hong Kong or Macau mi&THER —

(1) have obtained Grade E or above in at least 6 sisbjéc in Hong Kong Certificate of
Education Examination including Chinese Langiage an alternative language
(other than Chinese and English) and English Lagg8yllabus B} with at least 5
subjects in a single sitting, and have satisfagteompleted Form 6 in Hong Kong;
OR-

(2) have graduated Form 6 from a Macau secondary school
OR-

(3) have obtained an Associate Degree or Higher DiplDiptoma of a higher education
institution recognised by the College;

OR-
(4) have obtained an acceptable equivalent qualifinatio

Preference will be given to candidates who posd#ssg Kong Advanced Level
Examinations results.

2.1.3 Overseas Applicants

An applicant from overseas other than Hong Konljlacau may apply for admission
with qualification acceptable to the College, andl lae considered on an individual
basis.

2.1.4 Disabled Applicants

The UIC considers applications from students wittisability on an equal basis with
other students. There are certain programmesudiy siith inherent requirements that
militate against students with particular physidahitations seeking admission.
Applicants with a disability are requested to irdécthe nature of their disability on the

® Five subjects are acceptable if the total of tfegeades is not less than 8 points (Grade A thall s

be given points 5 to 1 respectively)

Among the 6 subjects, at least one subject mué&t beabove.

From 2007 onwards, Level Il in HKCEE Chinese Languisgconsidered equivalent to a pass (Grade

E) in the subject.

® Grade C in English Language (Syllabus A) is considesquivalent to Grade E in English Language
(Syllabus B). From 2007 onwards, Level Il in HKCEEghsh Language is considered equivalent to a
pass (Grade E) in the subject.
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application forms. It will not affect the chancé their admission, provided that the
programmes applied for are those the applicantplaysically able to cope with.

3. The Applied Economics Programme

The Applied Economics Programme at UIC is commitiedjuality, leading-edge
education and research. It offers the Bachelor udifiess Administration (Hons) in
Applied Economics.

3.1 Planned Student Intake

The planned student intake for Year 1 is about 2@ents per year, and Year 3
intake for Associate Degree graduates or otherifigehktudents is about 30 students
per year.

3.2 Teaching and Medium of Instruction

Teaching will be mainly by formal lectures. Tutdsiaand laboratory sessions will
also be organized to complement formal lectureg. hbst up-to-date IT tools to aid
teaching and learning will be used. English isrfetlium of instruction for lectures,
tutorials.

3.3 Programme Aims, Objectives, and Learning Outaoes

The general aim of the Bachelor of Business Adriaton (Honours) in Applied

Economics degree programme is to prepare students fcareer in business or
management related areas. Students will be equifgpedcel in a wide variety of
jobs, such as employment in banks, financial imstihs, government and major
corporations, or pursue postgraduate study in Cainabroad. Graduates will learn
economic theories and the application of theori@ssoélve practical economic
problems in banking, trade and the labour markaty aonfidence to meet the
challenges in the rapidly changing world of economy

More specific objectives of the Programme are:

(1) To provide students with the fundamental knowledgguired for managing a
business;

(2) To allow students to pursue a specialization thinowdich they can gain deeper
knowledge and skills in applied economics;

(3) To make students aware of how business is inflierme its environment,
including economic, social-cultural, legal-politicaechnological, and other
general conditions as well as by the organizatiomwa stakeholders; and
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(4) To educate students’ logical, analytical and ailtihinking and to develop their
ability to apply that thinking to solving real, jptacal business problems.

In addition to the college-wide Whole Person Ediocatthe specific objectives of the
Programme are to equip students with:

(1) A deep understanding of the increasingly globalireabf contemporary business;

(2) In-depth knowledge in business ethics and goodorate governance;

(3) Good information technology skills required for &yt business world; and

(4) Excellent oral and written communication, both ihi@se and English, and
interpersonal skills that are necessary for effeathanagement.

To achieve the above objectives, the academicatliariof the Applied Economics

has been carefully designed to help students acgquaomprehensive knowledge of
business and economic principles, management theoigntitative and computer

techniques, language and communication skills fefdvioural science.

Upon successful completion of the Programme, thelestts should attain the
following learning outcomes:

(1) A thorough and coherent understanding in the theoand applications of
economics: microeconomics and macroeconomics #somoney and banking,
applied econometrics, mathematical economics, Gkireeonomy, Asia-Pacific
economics, international economics, industrial ecaies, and economic and
business forecasting, and in supporting fields sashmanagement, accounting,
finance, and the analytical and problem-solvindlsko apply the knowledge
gained to a diversity of real world settings;

(2) Demonstration of comprehensive, coherent and iatedrknowledge and skills
in multiple disciplines and capability to be a gmlbtivated and independent
lifelong learner;

(3) A broad-based general education supplemented Iyoagssupporting business
background and a firm grounding of social respdtitgipintegrity and ethical
values as well as the ability to deal with ethisalies and problems;

(4) Competence in interpersonal, communication, presentand computer skills;

(5) Successful entrance to student’'s respective ecasonglated professional or
further studies.

4. Teaching Staff

Full-time teaching staff are recruited from all otlee world. Most teachers recruited
possess a Ph.D. degree and have research exper@esently, Mr. Joseph Wan
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(until the end of August 2008) is the Acting DedrBoisiness and Management and
the Programme Coordinator is Dr. Kevin Zhen, B.ABM Ph.D. The Dean
(designate) is Prof. Stella Cho.

5. Programme Structure

The Applied Economics BBA (Hons) Degree is a foaay full-time degree
programme. In addition to the subjects of the ntiscipline, students are required to
take supporting, interdisciplinary and general edion subjects of their own choice.
In the final year of the study, students have k@ taadividual final year projects, in
which they can gain in-depth knowledge, basic nesesechniques, and training in
writing thesis.

Students are normally expected to complete 132-diffject credits within the
curriculum structure below:

Subjects@lH) Credits (%47)
BBA (Hons) Core SubjectsI{ i/ F 511) 39
Major Required Subject${ ] 28 5% 27 L b 15 1R 27
Major Electives [ F £ 5724 B VIR 15 1R) 12
General Education Required SubjeiisH# & W 1514) 30
General Education Elective Subjecif! £ & 15 1k) 24-27
Total (&it) 132-135

The subjects available each year are subject tomwhanges and adjustments
depending on staff availability, etc.
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5.1 BBA (Hons) Major Core Subjects

Subject Chinese Title Code Creditg
Principles of Accounting | gL ACCT2010 3
Principles of Accounting Il St E R ACCT2020 3
Introduction to Business [ERIAS a7 BUS1010 3
Organizational Behaviour HPUT N BUS2010 3
Principles of Law AR BUS2020 3
Business Communications i MAE T BUS3010 3
BBA Project L' BUS4020 3
Strategic Management TS 3 BUS4040 3
Principles of Macroeconomics | 72 Wi 8 527 J5i B ECON2010 3
Principles of Microeconomics | il &8 527 Jii 3 ECON2020 3
Financial Management I 2% B FIN2010 3
Mathematics for Busine®s [ERIRES MATH1010 3
Statistics for Busine§s EREN s STAT1010 3
Total it 39
5.2 Major Required Subjects
Subject Chinese Title Code Credits
Intermediate Macroeconomics 4% % M £ 5 27 ECON3010 3
Applied Econometrics N 251 52 ECON3020 3
Asia-Pacific Economies VR £ 52 ECON3030 3
Money and Banking T maT ECON3050 3
Eggggfnt;ons of Chinese o [H 255 Wt ECON3060 3
Intermediate Microeconomics | H 2% O £ 55 2 ECON3070 3
International Economics | o &8 % 2 ECON4010 3
Economic andBUSNess | sl | ECoNdOZ0 | 3
Industrial Organization P ZH R ECON4030 3
Total =128 27

@ Since Statistics for Business and Mathematics fmsifiess are BBA core subjects, students take

6 more credits of General Education electiie$!# & WMERFEZ LG F A = 4 22 e
Bl T CRERAMERE T OA RS2 AR, TTRANFESRGEIREE LB R,
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5.3 Major Elective Subjects

Subject Chinese Title Code Credits
Business Research Methods [N AT IIRS BUS 3050 3
Business Management in China | [ T BUS4030 3
Management Information Systems | i # %1 R 5 BUS4050 3
Mathematical Economies LA ECON2030 3
Hong Kong Economy N2 ECON3040 3
Labour Economics 57 BT ECON4040 3
Money and Finance in China e ] <5k A ECON4050 3
Public Finance W 2 ECON4060 3
Human Resource Management N ) B HRM3010 3
Financial Mathematics W25 450 MATH2030 3
Marketing in China e [ T 7 Y MKT4010 3
Total it 12

Overall Programme Strategy

Students must decide whether to choose a focusext aebroad spread of electives.
It is normally suggested to have a well-balancedwkadge of the various
management functions. However, you can also chaageelective if you find the
subject and/or lecturer of particular interest,retl@ough not strongly related to your
likely career path. Hence, you should bear in nitién making your choices:

(1) any prerequisite course,

(2) any restriction of choice caused by timetable dashnd

(3) who is doing the teaching.

If you are uncertain about which course to chotlse,Programme Coordinator, the
Division Dean or the Mentor will be happy to adviss.

5.4 General Education Required Subject

Subject Chinese Title Code Credits
English | K9 | ENG1011 3
English Il KEHL ENG1012 3
Academic Reading and Writing | 22 A i 5 54 ENG1020 3
English Il KAF9EC ENG2011 3
English IV K5IV ENG2012 3
Information Technology 5 DR 1.T.1010 3
Chinese | iy LANG1011 3
Chinese II el LANG1012 3
Physical Education/Healthy Living A& & Fil {5 fk P.E.1010 3

® The availability of general education requiredjsats and general education elective subjects are
subject to change, see announcements posted dhGheebsite.
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Applied Ethics AR B2 R.P.2010 3
Total =178 30
5.5 General Education Elective Subject8
Subject Chinese Title Code Creditg
World Ecological Problems and Martt 7t 4= 45 A K BIOL 1010 3
Global Business Environment AR N IR BUS 4060 3
gglrgteremporary Chinese Popular 2 PR AT AL CHI 4020 3
Web application and development| Jj4E W 5 Kk @ COMP 3110 3
Re-viewing the Museum EYE 9] i 5 g CTHM 4040, 3
Culture and Food TSR E CTHM 4050 3
Voices without Borders R ER Cw4010 3
An Introduction to Geographic o 2 5 B DGC 4010
Information Systems WIFRALR T 3
Introduction to Food Science B RS FOOD 2010| 3
Understanding American Character 3& & A\ /E#%3i% F1 HUM 4020 3
Sino-Western Cultural Interchange 1 4 AL AS 7 HUM4030 3
Japanese | JEAH HE LANG 4010| 3
French | L | LANG 4030| 3
Latin | T3 LANG 4120 3
Korean | FRiE | LANG 4040 3
Spanish | VEHEA 5 | LANG 4070| 3
Music History: Film Music TR HEE IR MUS 4040 3
European Music of the Baroque | [ & ve s 1 f#) Bk 9 &% | MUS 4050
Period R 3
Leading and Communicating acros AL TS 5 AT ORGC 4010 3
Cultures
Introduction to Psychology DHE SR PSY 4030 3
Management, Society and Life w5 A4 R.P.1010 3
Primitive Religion JRUBEH REL 4010 3
Sociology of Health and Disease | {5t 22 SOC 4070 3
(Stgtr:;i);;ate Financial Management IV 45 B 5 A 2 SOC 4290 3
Design and Analysis of Surveys | %515 2 #r STAT 4030 3
Computer-aided Data Analysis Gt AT STAT 4140 3
Introduction to Social Welfare FEoSARA) S TR SWSA 1040 3
Introduction to the Study of e s B A TESL 1010
Language YT 3
Other General Education Electives*H: & 167} H
Total it 24-27
*See UIC website.
® The previous code for Introduction to Psycholag$WSA 4140.
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(Note: For the most updated study plan, please visit the study plan link next to the handbook link on the

Academic Registry website. Click on "2006 Cohort", "2007 Cohort" or "2008 Cohort" specialized for

your cohort).

6. Four-Year Study Plan

6.1 Year One
Semester 1 Credits | Semester 2 Credits
= ¥4 | T¥H ¥
English | (ENG1011) 3 English 1l (ENGlOlZ) 3
RFETE | N
Chinese | (LANG1011) 3 Chinese II (LANG1012) 3
iy KEErac
Information Technology 3 Statistics for Business 3
(1.T. 1010) {55 S RHE (STAT1010) @4t it2#
Physical Education 3 Introduction to Business 3
(P.E.1010) /A& Fl{A (BUS1010) ik 5
Mathematics for Business Academic Reading and
(MATH1010) 3 Writing (ENG1020 3
[l &2 AR S S51E
General Education Elective
Subjects 3
R FREBRH
Total &t 15 | Total &t 18
6.2 Year Two
Semester 1 Credits | Semester 2 Credits
= ¥4 | T¥EM ¥
English Il (ENG2011) 3 English IV (ENG2012) 3
RS REFHTE IV
Principles of Microeconomics Eﬂgr::?:)p;izr?;mics
(ECON2020) 3 3
P8 (ECON2010)
FIRE G R
Principles of Law Organizational Behaviour
(BUS2020) 3 (BUS2010) 3
A HLUT AT
Principles of Accounting | Principles of Accounting Il
(ACCT2010) 3 (ACCT2020) 3
e SR
Applied Ethics(R.P. 2010) Gen.eral Education Elective
W7 P B2 3 ‘Su‘bjects ‘ ‘ 6
WREH®RERH
General Education Elective
Subjects 3
WREH®RERH
Total &t 18 | Total it 18
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6.3 Year Three

Semester 1 Credits | Semester 2 Credits
M ¥0 | T¥H ¥
Money and Banking Business Communications
(ECON3050) 3 (BUS3010) 3
MR R A BT
Financial Management Foundations of Chinese
(FIN2010) 3 Economy (ECON3060) 3
A 55 4 1 T E 2SR
Applied Econometrics IMnfg:ggg(;{ir;[gmics
(ECON3020) 3 3
R FHZE o2 o
- ORI
Intermediate Microeconomics Asia-Pacific Economics
(ECON3070) 3 (ECON3030) 3
A S DIFNZD
Major Elective Subjects 3 Major Elective Subjects 6
iz BR H iz BR H
General Elective Subjects 3
WIREH®RERH
Total &t 18 | Total &t 18
6.4 Year Four
Semester 1 Credits | Semester 2 Credits
ot i ¥a | T¥EM ¥
Strategic Management 3 BBA Project (BUS4020) 3
(BUS4040) S 7 7 L2798
International Economics 3 Industrial Organization 3
(ECON4010) [H pret it 2% (ECON4030) /=K ZH 41
Economic and Business Major Elective S_ubjects o
Forecasting (ECON4020) Gen.eral Education Elective
255 K il O 3 | Subjects o
St TP R H S U
BERH
Major Elective Subjects or
General Education Elective
Subjects TR &R H ol 7 6
HHEBERH
Total &3t 15 | Total &t 15

[Note: Some of the subjects offered in Year Four, Semest@ may be taught in an
earlier semester.The subjects available each year are subject to chges and
adjustments depending on staff availability. Studets are expected to check
with the Academic Registry for subjects availableri any one particular year.]
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7. Assessment, Progression, and Awards

This programme follows the HKBU undergraduate ceuegjulations approved
by the UIC Senate (See Appendix Il) in terms ofeasment, progression and
awards. An abridged extract (with modifications¥i®wn below:

7.1 Assessment Methods

The assessment guideline for each subject is $padif the subject syllabus.

The subject instructors will determine and annoutheespecific as assessment
procedures for their subjects. Each final yearguoyill be assessed by: (i) the
supervisor and (ii) anther examiner.

7.2 Assessment Grading System

The programme will follow the Grade Point AveradeP@) system. Letter
grades are given for each subject. The followirlgetsshows the grade points
gained corresponding to the letter grade.

Letter Grade Academic Performance Grade Point Per Wit
A Excellent 4.00
A- Excellent 3.70
B+ Good 3.30
B Good 3.00
B- Good 2.70
C+ Satisfactory 2.30
C Satisfactory 2.00
C- Satisfactory 1.70
D Marginal Pass 1.00
E Conditional Pass 0.00
F Fail 0.00
I Incomplete NA
S Satisfactory NA
U Unsatisfactory NA
W Withdrawn NA

YR Year Grade NA
NR Not Yet Reported NA
PR Project to be Resubmitted NA

7.3 Progression

7.3.1 Normal Progression

The overall performance of students will be presérb the Division Board of
Business and Management at the end of each acagearndor evaluation and
decision. The criterion for normal progression frone year of the programme
to the next is to achieve a Year GPA not lower thA10.
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7.3.2 Students with Low GPA

Students with a year GPA below 1.70 will be warmdiicially and/or put on
academic probation. Students with an extremelyG®A may, at the discretion
of the Board of Examiners, be required to repeatyttar of study. Those who
fail to meet the academic requirements of the répga/ear may have to be
dismissed from the Programme.

7.3.3 Honours Classification

The BBA (Hons) in Applied Economics will only be amed to students who
successfully complete all the progression requirgmeof the four-year

programme set out by the College. The various iieagons are based on the
cumulative grade point average. The general gundslare as follows:

cGPA Honours Classification
3.40-4.00 First Class
3.00-3.39 Second Class (Division I)
2.50-2.99 Second Class (Division II)
2.20-2.49 Third Class
2.00-2.19 Pass

7.4 Academic Awards
President’s Honour Roll

The President's Honour Roll is applicable to stislevith a GPA of 3.50 or
above, and with no grades below C for a given s&mnes

Dean'’s List

The Dean's List is applicable to students withraester GPA between 3.00 and
3.49 and with no grades below C for a given semeste

Scholastic Award

The graduate who has the highest cumulative GPA£)Gn the graduating class,

and whose cGPA is no less than 3.20, will be awhtbe scholastic award for that
year. In any one year, if more than one graduatdhénsame programme has the
same highest cGPA, of 3.20 or above, they wilballgiven the scholastic award.

Scholarships

Scholarships are awarded to students based onramaderit (see the UIC website
for details).
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8. Subject Descriptions
8.1 BBA Core Subjects

ACCT 2010 PRINCIPLES OF ACCOUNTING | (3 credits)

Pre-requisite(s): None

Subject Description: This subject provides students with a general wstdeding of basic
accounting concepts, accounting cycle (bookkeepipghciples and their applications in
some financial accounting topics including cashrent assets, current liabilities, inventory,
and non-current assets.

ACCT 2020 PRINCIPLES OF ACCOUNTING I (3 credits)

Pre-requisite(s) ACCT2010 PRINCIPLES OF ACCOUNTING |

Subject Description This subject provides students with a generaletstdnding of basic
accounting concepts, accounting cycle (bookkeepipghciples and their applications in
some selected financial and management topics dimgu partnerships, corporations,
non-current liabilities, cash flow statement, fingh performance analysis, accounting for
manufacturing operations, cost behaviour and CVRlyars, budgetary control and
performance evaluation, and relevant cost and aisdigr management decision making.

BUS1010 INTRODUCTION TO BUSINESS (3 credits)

Pre-requisite(s): None

Subject Description: This is an intergraded subject designed to profiidé year students
with a fundamental understanding of the businessr@mment, the nature and structure of
modern business organizations, and selected bgsfoestions. It gives students a macro
view of business and provides them with meaningfd real-world-oriented information.

BUS2010 ORGANIZATIONAL HEBAVIOUR (3 credits)

Pre-requisite(s) BUS1010 INTRODUCTION TO BUSINESS

Subject Description: The objective of this subject is to introduce tte® and concepts

related to understanding people’s bebaviour in mmgdions. Students will study the
bebaviour of individuals and groups within orgatimas in order to gain both a theoretical
understanding as well as practical knowledge thathe applied in a work setting.

BUS2020 PRINCIPLES OF LAW (3 credits)

Pre-requisite(s): None

Subject Description: This subject introduces the basic principleshaf Hong Kong legal
system and how the various branches of Hong Kongelolve over time. Special emphasis
is also placed on the Law of Tort and Law of Caettrevhich are most useful to businessmen.
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BUS3010 BUSINESS COMMUNICATIONS (3 credits)

Pre-requisite: ENG 1011-2 ENGLISH I-1l, ENG 2011-2 ENGLISH 11l AN 1V;

BUS 1010 INTRODUCTION TO BUSINESS
Subject Description: This subject aims to prepare students to handiealrissues in managerial
communication and helps them master skills neededchieve their potential as leaders and
executivesThe goal is to equip them with the personal, irdespnal and group skills needed
to manage their own lives as well as relationshijie others. The course teaches strategic
approaches to managerial communications that caappdied to a variety of situations
including a working understanding of marketing conmications.

BUS4020 BBA PROJECT (3 credits)

Pre-requisite(s):None

Subject Description: This is an important element in the final year loé BBA (Hons) Degree
Programme. The objectives are to provide an oppiytdor students: (1) to develop their
individual analytical and intellectual abilitie)(to apply the knowledge and skills gained on the
degree programme to a real, practical businesslggmland (3) to prepare themselves for the
transitionfrom the academic to the work situation.

BUS4040 STRATEGIC MANAGEMENT (3 credits)

Pre-requisite(s): BUS1010 INTRODUCTION TO BUSINESS

Subject Description: This subject aims to prepare the student for aessful business career
with a broad understanding of the importance amdpdexity of strategic decisions, and the
way they integrate other aspects of business adpesatlt deals with decisions which
determine the future direction and effectivenesarobrganization. It uses the perspective of a
general manager, not that of a functional area gemand emphasizes the organization as a
whole, not a sub-unit. It integrates the knowledgmed in previous subjects and develops an
awareness of the impact of external forces andctibras by the firm and its rivals on the
firm's strategies. It focuses on the skills reqiiicé the general manager in diagnosing and
finding solutions for critical problems in compldusiness situations, and implementing
them.

ECON2010 PRINCIPLES OF MACROECONOMICS (3 credits)

Pre-requisite(s): None

Subject Description: This is a core subject for all BBA students. It\ydes a comprehensive
introduction to the nature and functioning of a keareconomy, and includes materials on
comparative economic systems. Concentrating on jitiate and public economics, the subject
attempts to equip students with fundamental econgminciples for the analysis of business and
economic problems. Wherever appropriate the subjtates economics in Hong Kong.
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ECONZ2020 PRINCIPLES OF MICROECONOMICS (3 credits)

Pre-requisite(s):None

Subject Description: This is a core subject for all BBA students. Ityades a comprehensive
introduction to the nature and functioning of a kedreconomy, and includes materials on
comparative economic systems. Concentrating on pdtrate and public economics, the
subject equips students with fundamental econommiiples for the analysis of business and
economic problems. Wherever appropriate the subgéstes to the economics in Hong Kong.

FIN2010 FINANCIAL MANAGEMENT (3 credits)

Pre-requisite(s): ACCT2010 PRINCIPLES OF ACCOUNTING I, and

ACCT2020 PRINCIPLES OF ACCOUNTING I, or

BUS1010 INTRODUCTION TO BUSINESS
Subject Description: This subject enables students to (1) understard fihdamental
concepts in finance; (2) assess alternative investrpossibilities; and (3) evaluate different
sources of financing projects.

MATH1010 MATHEMATICS FOR BUSINESS (3 credits)

Pre-requisite(s): None

Subject Description: This subject provides students with an understandinfundamental
mathematical techniques commonly used in busimoekes/t Particular attention is given to the
application of these technigues in management idecinalysis.

STAT1010 STATISTICS FOR BUSINESS (3 credits)

Pre-requisite(s): None

Subject Description This subject provides students with an understandf fundamental
statistical techniques commonly used in businedaytoParticular attention is given to the
application of these technigues in management idecinalysis.

8.2 Major Required Subjects

ECON3010 INTERMEDIATE MACROECONOMICS (3 credits)

Pre-requisite(s): ECON2010 PRINCIPLES OF MACROECONOMICS

Subject Description: Built on the foundation of the subject Principleésntacroeconomics,
this subject provides a comprehensive treatmemaxfroeconomics from the viewpoints of
policy as well as theory. It aims at achieving.aitalanced manner, two equally important
objectives: (1) serving as a satisfactory inpubtioer more specialized subjects within the
programme and (2) providing appropriate trainingtiedents taking the programme, many of
whom are expected to become executives in largermiges and teachers, and who will
therefore need a concrete understanding of as avidege of theoretical and policy topics as
possible. This subject will probe future into tlagionality behind some standard theories and
introduce recent development in economic theory.
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ECON3020 APPLIED ECONOMETRICS (3 credits)

Pre-requisite(s): STAT 1010 STATISTICS FOR BUSINESS

Subject Description: This subject aims to give students a basic uraledstg of
econometrics and regression analysis. Numerous mganwill be examined in order to
achieve this goal. Emphasis placed on the clas§ivedr regression model, least squares
estimation, hypothesis testing, and model builditigen finally applying to practical
economic problems on forecasting and analysisdtfitian, this subject will train students to
use computer statistical software.

ECON3030 ASIA-PACIFIC ECONOMICS (3 credits)

Pre-requisite(s) None

Subject Description: This subject aims to introduce students a genewrakeg of economic
development in the Asia Pacific region. It is desig to help students to be familiarized with
economic affairs in the region and equip themseWis basic analytical tools for tackling
economic issues in the region. Socioeconomic faaad changes in the global environment
that have given rise to the East Asian miracle thedsubsequent financial crisis in 1997 will
be carefully analyzed. Emphasis will be placedrenunderstanding of economic problems in
the real world. Interested students from businessial science and journalism should find no
difficulty in understanding the reference materials

ECON3050 MONEY AND BANKING (3 credits)

Pre-requisite(s):ECON2010 PRINCIPLES OF MACROECONOMICS

Subject Description: This subject provides a general survey of finanagiatitutions and
markets, bank management, monetary theory andypalia helps students understand why
the financial system is organized as it is and hbev financial system and economy are
interconnected. Students are expected to devotgisant time to application of the theory.
Two main issues will be addressed through the stibj&) the structure of financial markets
and institutions and their roles in the economy;tf® conduct of monetary policy and its
impact on the economy. Current topics in Hong Kenfijhancial system and monetary
arrangement will also be discussed.

ECON3060 FOUNDATIONS OF CHINESE ECONOMY (3 credts)

Pre-requisite(s): ECON2010 PRINCIPLES OF MACROECONOMICS

Subject Description: This subject aims to introduce students with theidbfeatures of the
Chinese economic system and its performance si8d8, with emphasis on its post-1978
reform period. The institutional reforms in variosectors and the gradual open-up of the
economy will be analyzed in detail. After takingstisubject, the students are expected to
understand why China was successful in maintaiaihggh economic growth in the past two
decades and what challenges it will be facing efthure.
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ECON3070 INTERMEDIATE MICROECONOMICS (3 credits)

Pre-requisite(s): ECON2020 PRINCIPLES OF MICROECONOMICS

Subject Description: Built on the foundation of Principles of Microecaonits, this subject
provides a comprehensive treatment of microecor®ingen the viewpoints of policy as well
as theory. It aims at achieving, in a balanced regriwvo equally important objectives: (1)
serving as a satisfactory input to other more sieed subjects within the programme, and
(2) providing appropriate training to students makithe programme, many of whom are
expected to become executives in large enterprasetteachers, and who will therefore need
a concrete understanding of as wide a range ofétieal and policy topics as possible.

ECON4010 INTERNATIONAL ECONOMICS (3 credits)

Pre-requisite(s) ECON2020 PRINCIPLES OF MICROECONOMICS, and

ECON2010 PRINCIPLES OF MACROECONOMICS
Subject Description: This subject aims to provide an up-to-date and rstdedable
analytical framework for illustrating current eventf international trade and finance and
bringing the web excitement of international ecoitaninto the classroom. The first half will
be devoted to understand the classical as wellcatem theories of international trade, trade
policy and international economic integration. Heeond half of this subject will be focused
on international finance and open economy, undadgtg the difference between fixed and
flexible exchange rate system, balance of paynamddnternational monetary problems.

ECON4020 ECONOMIC AND BUSINESS FORECASTING (3 cedits)

Pre-requisite(s): ECON3020 APPLIED ECONOMETRICS

Subject Description: this subject aims to introduce quantitative methadd techniques for
time series modeling, analysis and forecastingcohemic and business data. Topics include
time series properties of fluctuation, cycle, seatity, trend, unit roots tests for stationary.
Models such as autoregressive and distribution, lageving average and exponential
smoothing, ARIMA, VAR and Error Correction (EC), &Rl and GRACH, Logit and Probit
models will be discussed with both statistical tiyegind practical methods of model building
and analysis. Emphasis will also be put on theiegibns in economic and business related
areas. Computing is an integral part of this subjelt students are required to do data
analysis, modeling and forecasting with computatistics software.

ECON4030 INDUSTRIAL ORGANIZATION (3 credits)

Pre-requisite(s):ECON3070 INTERMEDIATE MICROECONOMICS

Subject Description: This subject aims to help students the nature ofpatition between
firms. The subject will discuss how to analyze pinieing, output and competitive hebaviours
of firms in markets that are not perfectly competit While the subject is based mainly on
the application of economic theories to study firmempetitive hebaviour generally,
particular emphasis is put on making the discuss@evant to the industrial organization
problems of Hong Kong.
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8.3 Major Elective Subjects

BUS 3050 BUSINESS RESEARCH METHODS (3 credits

Prerequisite: STAT 1010 STATISTICS FOR BUSINESS

Subject Description: This subject will take a practical, skill-buildiragpproach to examining the
nature of research, the formulation of researctsiipes, research design and methods, and the
analysis, interpretation, and presentation of mesedata and results. The subject will enable the
student to become competent in finding, evaluatargl applying research findings to the wide
range of business problems. It will also provideodd methodological foundation for students to
undertake their final year projects. At the endhaf subject, each student should decide on a topic
for his/her final year project and develop a prefany research project proposal. This proposal
would form part of the course assessment.

BUS4030 BUSINESS MANAGEMENT IN CHINA (3 credits)
Pre-requisite(s) BUS1010 INTRODUCTION TO BUSINESS

Subject Description: This subject provides students with an overvievihaf environment,
the nature and the structure of business managemetitina. The management styles and
other hebavioural aspects will also be examined.

BUS4050 MANAGEMENT INFORMATION SYSTEMS (3 credits)

Pre-requisite(s): BUS1010 INTRODUCTION TO BUSINESS

Subject Description: The purpose of this subject is to provide an shiiciion to the field of
management information systems (MIS). MIS is adfidedicated to the study of the use of
information technology in organization. Topics cacainclude organizational foundations of
information systems, technical foundation for ustiEmding information systems, system
development methodologies, and the managementasfriation systems.

ECONZ2030 MATHEMATICAL ECONOMICS (3 credits)

Pre-requisite(s): MATH1010 MATHEMATICS FOR BUSINESS

Subject Description: This subject aims to provide a comprehensive datposof basic
mathematical instruments that are commonly usetdriiterature. Major emphasis is placed
on illustrating how these mathematical instrumeats be used to analyse practical economic
problems including consumer demand theory and yhefofirm.

ECON3040 HONG KONG ECONOMY (3 credits)

Pre-requisite(s): ECON2010 PRINCIPLES OF MACROECONOMICS

Subject Description: This subject examines the main features of the @o@s system in
Hong Kong and the economic policy of the governménaims to provide students with a
systematic understanding of the post-war developnoénthe Hong Kong economy. A
comprehensive analysis of the economy integratargpus aspects such as trade and industry,
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money and exchange rate regime, public financel, paticy, housing, education, population,
income distribution, etc. will be attempted. Theogpects and strategies for sustainable
growth of the domestic economy, especially aftex #997 Asian financial turmoil and
China’s accession into the WTO in 2001, and thaisgyof the closer Economic partnership
Agreement (CEPA) between Hong Kong and the Mainlailt also be examined. It is
expected that after reading this subject studentt wnderstand the fundamental
characteristics and issues of the domestic econguoy which informed decision could be
made in business and other areas.

ECON4040 LABOUR ECONOMICS (3 credits)
Pre-requisite(s): ECON2020 PRINCIPLES OF MICROECONOMICS

Subject Description This subject aims to provide an understanding efwlorking of the
labor market in an economy. It seeks to descritegrize and analyze the hebaviour of the
labor market. Issues of investment in human cafg@lication and on-the-job training), wage,
differentials and discrimination are discussed. ligapions of concepts and theories in the
area of human resources and personnel economiosu(laurnover, labour mobility and
incentive pay schemes) are also presented. To ealtha understanding and the application
of labour economics theories, training on datayammland knowledge of analytical tools are
provided.

ECON4050 MONEY AND FINANCE IN CHINA (3 credits)

Pre-requisite(s): ECON3050 MONEY AND BANKING, or

ECON3060 FOUNDATIONS OF CHINESE ECONOMY
Subject Description: This subject aims at fostering an understandinfp®functions and the
administration of money and finance in Mainland righiand their impact on the economy at
both the micro and the macro levels. Fiscal, magedad exchange rate systems will be
analyzed from optimality as well as policy viewpsinThe developments of the post-1979
and post-1949 financial reforms and their policylications will be emphasized. Financial
relations between the Mainland and Hong Kong wdlbae investigated.

ECON4060 PUBLIC FINANCE (3 credits)

Pre-requisite(s): ECON2020 PRINCIPLES OF MICROECONOMICS

Subject Description: This subject aims at analyzing the economies dlipsector. Fiscal
objectives, instruments and constraints, as wetlbasepts and theories of public finance will
be discussed, mainly from a positive perspectivensitlerations will also be given to the
economic impacts due to political interactionsraérest groups. The analytical tools, models
and applications to the real world public sectabbems are emphasized.

HRM3010 HUMAN RESOURCES MANAGEMENT (3 credits)

Pre-requisite(s): BUS1010 INTRODUCTION TO BUSINESS
Subject Description: This subject is designed to provide students asttapplied knowledge
and understanding of Human Resources Managemeat.cOimpatibility of the productive
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utilization of people in achieving an organizat®nobjectives and the satisfaction of
employee needs will be emphasized. The subjectfeglis on current issues and trends as
they relate to Hong Kong and the Asia Pacific ragio

MATH2030 FINANCIAL MATHEMATICS (3 credits)
Pre-requisite(s): MATH1010 MATHEMATICS FOR BUSINESS, and

STAT1010 STATISTICS FOR BUSINESS
Subject Description: Fundamental methods for formulating and solvinguficial models will be
developed. Emphasis will be on defining the matherabstructure of problems and on practical
computer methods for obtaining model solutions.
MKT4010 MARKETING IN CHINA (3 credits)

Pre-requisite(s): MAKT3010 MARKETING MANAGEMENT

Subject Description: This subject aims at providing students with adarstanding of the
marketing environment and practices in China. Erahaill be placed on the socio-cultural
environment and marketing mix elements in ChinaobRms and prospects of doing
marketing in China will also be examined.

8.4 General Education Required Subjects

See Appendix 1.

8.5 General Education Elective Subjects

See Appendix 1.

9. Internship, Placement, and Overseas Visits
In order to provide students with practical expecis and broaden their minds and horizons, UIC

will try to arrange internships, placements in isities, companies and enterprises, and overseas
visits for students (for details, see the UIC wih)si
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